
 

 

 

 

 

Full-time Class Teacher English Martyrs Catholic Primary School 
MPS/UPS– from September 2022 or as soon as possible  

Possibility of a Temporary TLR 3 for a year to lead Religious Education across the school for a 
year for a suitably experienced candidate. 

This is a fantastic opportunity for a teacher to join our school community. This post could 

appeal to Early Career teachers or ambitious teachers seeking to develop and enhance their 
own career. The Executive Headteacher has nurtured teachers early in their career and 

coached four teachers in recent years who have gone on to become deputy headteachers. 
This is an excellent opportunity and one we encourage you to find out more about. 

‘Staff demonstrate a strong sense of purpose and teamwork,’ Ofsted May 2021 

We are looking for an outstanding teacher who is: 

 Creative, dynamic and innovative 

 Able to demonstrate a secure and strong understanding of the Catholic faith 

 An excellent classroom practitioner 

 Able to secure progress for the children  

 Committed to excellence, enjoyment and future 

 Able to work as part of a close team  

 Fully committed to the mission and ethos of our Catholic school 

   We can offer: 
• An exciting opportunity 

 A clear vision of excellence 

 A welcoming, supportive school family that works closely with parents and parish 

 High expectations of children’s achievement and behaviour 

 A hard working, enthusiastic and dedicated team of staff 

 Opportunities for professional development and to work with other BKCAT RE 

Leaders 

 
Prospective candidates are encouraged to speak the school by contacting the school’s Senior 

Admin Officer:  

 Mrs Clare Shayler on 01924 299244 

 CES application forms are available at the above address or by e-mail from:  

cshayler@ems.bkcat.co.uk 

 

Closing date: 13th July, 2022 at 12pm  

Shortlisting:  13th July, 2022 

Interviews:    week beginning 18th July, 2022 

mailto:cshayler@ems.bkcat.co.uk


 

English Martyrs School is committed to safeguarding and promoting the welfare of children 
and expect all staff to share this commitment. A Disclosure and Barring Service (DBS) check 

is required for the successful candidate. 


